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AFR BOSS YOUNG EXECUTIVE OF THE YEAR 2012
The Financial Review BOSS Young Executive of the Year awards, run in association with DDI consultants and now in their ninth year, recognise the achievements of aspiring executives, identifying six young Australians with the necessary skills, talent and drive to become outstanding future leaders.
Entries are welcome from executives in business, not-for-proft, government or the arts sectors. We will select 10 finalists who will be put through a two stage selection process. They are interviewed by a panel of business leaders and participate in a one-day business simulation exercise with DDI which will assess their decision making and leadership style. The simulation will identify their leadership profile, strengths and areas that require further development.

From the simulation results and interviews, the judges will select six winners, who will be profiled in the July issue of AFR BOSS Magazine.

HOW TO ENTER:  
Please submit your entry by requesting the form by emailing
AFR BOSS Young Executive of the Year. Attach a separate CV. 
Email your entry to boss@afr.com.au with your name in the subject line. Entries close: 5pm Monday, April 2, 2012. 

Criteria:  You need to be 35 years or under at July 13, 2012, an employee and resident in Australia to be eligible. 

  

WHAT THE JUDGES LOOK FOR
People with a strong motivation to succeed and who are aware that how you succeed is also important. 
Past winners have been able to demonstrate that they can manage under pressure, have strong communication skills and a demonstrated ability to perform financially. Good strategic skills and emotional intelligence are important. An appreciation of the important role of business in the broader community and society is an advantage. 
KNOW SOMEONE WHO SHOULD APPLY? 
We invite you to nominate someone who you believe should enter. To email us your nomination click here.
